Gila River Indian Community
COVID-19 EMPLOYEE HEALTH SCREENING QUESTIONNAIRE
Directors/Supervisors must assess each employee’s health status prior to the start of their on-site
workday to ensure the health and well-being of their workforce.
Employee Name:
Department:
1.

Supervisor:

Are you experiencing any of these symptoms:
Yes

No

Yes

New/worsening cough

Congestion or runny nose

Shortness of breath

Loss of smell or taste

Fever or headache

Fatigue

New onset chills or shaking with chills

New onset diarrhea

No

New onset muscle or body aches/pain
2.

Have you had close contact with anyone who has tested positive for Coronavirus
(COVID-19) within the past two weeks (14 days)?

3.

Has anyone in your household tested positive for Coronavirus (COVID-19) within
the past two weeks (14 days) and is currently under isolation?
If yes, what date does the isolation/quarantine end?

4.

5.

_____________

Have you or anyone in your household traveled to any place within the last two
weeks?
If yes, where and return date?

__________________________

Current Temperature:

__________
I have truthfully answered the above questions.

Print Name:
Employee Signature:

Date:

Follow attached guidance. If you have any questions regarding sick leave due to coronavirus,
please contact your Human Resources Department. Please see grhc.org/coronavirus for additional
information.
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Question 1

Employee Health Screening Process

Answered yes to
any symptom

If answered no to all
questions, employee
can remain at worksite

If employee has any of the symptoms they should stay home, away from others and call their healthcare provider for evaluation and
seek testing.

Question 2

If employee has no symptoms and tested negative, the employee may continue to work if there is an immediate staff need i.e.
essential worker
Answered yes to
question 2

Employee must wear mask according to guidelines.
Employee must record temperature 2x a day at the start and midday and monitor their health status.

If fever or any other symptoms develop, employee must be sent home immediately and call their healthcare provider for further
direction.

Question 4

Question 3

Employee should stay home for 14 days if there is not a clear staff need i.e. non-essential worker and telework if possible

Answered yes to
question 3

Employee should remain at home until the isolation ends and the employee has no symptoms at least 72 hours (3 full days) without
the use of medicine

Answered yes to
question 4

**Director/Supervisor should speak with the employee regarding type of leave during this time.

Sources: ADHS https://www.azdhs.gov/documents/pre paredness/epidemiology-disease-control/infectious-disease-epidemiology/novel-coronavirus/public-resources/release-fromisolation.pdf?utm_medium=email&utm_source=govdelivery; CDC https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/steps-when-sick.html

Revised 08/05/2020

